
Team FDS – 

Hello to each and every one of you. I trust that you are all well.
The team has put together a great monthly for you all. Lots of exciting things going
on. Unlike January, where we had lots of people out with COIVD, we seem to have
moved past the high point for having people infected and out of work. 
 
It is hard to believe that we are already halfway through February of 2022, and that
we just passed the halfway point of winter. As I am sure you were all tracking, last
week Punxsutawney Phil saw his shadow and you know what that means right? It
means spring is now less than six weeks away. The Superbowl is this weekend and
while I know that with the Packers not being in the game many of you probably are
not that interested in watching, but, if you are a fan of ‘90s hip hop, you will want to
tune in for the halftime show. 

We got off to a strong start this year in terms of business as we are close to closing
on some new contracts and we have already hired a handful of outstanding new
employees and have four more going through the security process on just one
contract! Those new hires are:

Christian Salguero (1/3) – ITS 
Sylvester Oni (1/3) – Admin/Recruiting
Sidaria Simpson (1/10) – Admin/Recruiting
Trequon Wallace (2/7) – Cyber Ops
Zelealem Butune (2/15) – ITS 
Jihoon Choi (2/28) – Discovery Solutions

Welcome on board everyone, we are glad to have you join our growing team. 
To those of you involved in bringing this outstanding group on board – thank you
and good work. Keep it up!!

Before I close, I want to give a shout out to our HR team – Christina and Katie. What
many of you aren’t aware of is this past month we experienced an issue impacting a
handful of our employees’ benefits due to some operational lapses from a vendor.
Our team identified the issue, informed leadership, worked with the vendor to
coordinate a response and rectified the issue with lightning speed and precision. In
doing so, they made sure that our frontline employees, those of you who work daily
to support important national security missions, experienced as little disruption as
possible. Thank you both.
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Until next month - take care, 

Lonny



Since 2020, FedData 5G has
explored multiple Department
of Defense opportunities to
address the requirements and
needs of the US military. DoD
understands that it needs to be
in the forefront of the world’s
5G overhaul as well as the
need to enhance capabilities
that were limited before now.
Besides private 5G networks at
various bases, DoD is
interested in employing 5G to
technologies such as
augmented and virtual reality
(AR/VR) to upgrade training,
develop smart warehouses to
improve supply chain, and use
sensor technologies for
expeditionary missions.

Fifth generation technology standard for mobile networks, 5G, is the latest standard designed to virtually connect every
device to every device. 5G networks deliver lower latency, more network capacity and much greater speed improving
user experiences and connection power. While 5G is similar to its predecessor, 4G LTE, in operating under the same
method of digital modulation Orthogonal Frequency-Division Multiplier (OFDM), the 5G radio component enhances
OFDM making 5G waves more flexible and scalable. This gives the benefit of expanding to new areas and supporting
the massive Internet-of-Things (IoT).  FedData has many industry and government partnerships that can benefit from
enhancements to the current network to enable mission and invention. These partnerships range from network
vendors to OEMs that provide crucial components to the world’s infrastructure all sharing a common goal within the 5G
world of “innovation within a trusted system.” This led FedData to embark on a mission to understand the network at-
large in addition to the development of applications that could revolutionize many processes. This led to development
of the FedData 5G team under the Cyber Operations business line.

The FedData 5G team continues to explore new possibilities under DoD but recognizes the value 5G could bring
to other federal entities and both local and state government. The group is looking to develop capabilities and
network infrastructures for public and private sectors that could bring connectivity to the masses.

For more information on 5G at FedData, please contact the 5G team at
5G@feddata.com.

Lyrial Chism, 5G Technical Director, Cyber Operations
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If you have a security clearance, you are aware of the requirement to report security incidents or violations.
But what about non-incident reporting? Are there any requirements to report those events? The answer is -
Yes! Personnel with security clearances are required to self-report events that impact their lives as well as
security incidents, violations, and legal changes. 

Self-reporting is mandatory and ties directly to personal integrity. These reporting requirements are typically
consistent with the elements included in the Standard Form -86 (SF-86) and the e-QIP form, so they should
be familiar to you.

Here are some of the most common events to report

To report, or to not report? That is the question...
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Change in your marital status - new marriage, divorce,
or legal separation
Change in cohabitation
Change of name 
Foreign Travel - should be reported 30 days in
advance for cleared employees and 15 days in
advance for all other employees 
Foreign Contacts - close and continuing ties with a
foreign national (personal or business related)
Foreign Activities - foreign business, property
ownership, bank accounts, etc. 
Changes in your financial status - inheritance > $10k,
bankruptcy, excessive indebtedness or another
financial anomaly 
Address change 
Adoption (if adopting from a foreign country)

The Adjudicative Guidelines in 5 CFR 731 202 and Security Executive Agent Directive
(SEAD) 4 are valuable resources to aid in determining if a life-event or situation requires

reporting. Plus, your security team is here to assist! Reach out to SecurityFDS@FedData.com
for any questions or if you need to report an event. 

Timely reporting is key! 
Do NOT delay in reporting to your FedData Security Team. 



Security Rewind - Human Trafficking Prevention
This past January was Human Trafficking Awareness Month, first declared by President Barack Obama back in 2010. Human Trafficking
is defined as "the illegal exploitation of a person.". Nobody is safe from the risk of human trafficking, even U.S. residents and foreign
nationals, and some populations are at more risk than others. The FBI works from a "trauma-informed, victim-centered approach" while
investigating these cases under their Crimes Against Children and Human Trafficking Program. (Retrieved 2.9.2022 from the FBI
website). 

In addition to the efforts of the FBI, the DHS created the Blue Campaign to raise awareness on human trafficking for the general
public, law enforcement agencies and educators to name a few. Review the infographic from DHS to learn more about modern-day
slavery and how you can help to end it. (Retrieved 2.9.2022 from https://www.dhs.gov/blue-campaign )
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https://www.fbi.gov/investigate/violent-crime/human-trafficking?utm_campaign=Newsletter+Campaign&utm_term=Newsletter+Campaign&utm_content=2022+National+Human+Trafficking+Prevention+Month&utm_id=Newsletter+Campaign&utm_source=Weekly+Newsletter+-+1%2F16%2F21+-+1%2F22%2F21&utm_medium=email
https://www.dhs.gov/blue-campaign


Test Engineer........................................................................
Software Test Engineer/System Administrator................
Computer Scientist, I, II, III..................................................
Senior Software Developer/Data Scientist........................
Help Desk Specialist, I...........................................................
Senior Cyber Security Analyst..............................................
Cyber Threat Analyst/CSSS...................................................
System Administrator, II.....................................................
Cyber Threat Fusion Analyst....................................................
Network Engineer.....................................................................
Threat Analyst......................................................................
System Administrator, II......................................................
Radio Frequency Engineer..................................................
Hardware Enginner, II, III.....................................................
API Developer........................................................................
Software Trainer...................................................................
UI/UX Developer...................................................................

Linthicum, MD
Linthicum, MD
Fort Meade, MD
Linthicum, MD
Laurel, MD
Arlington, VA
Alexandria, VA
Fort Meade, MD            
Alexandria, VA
Fort Meade, MD
Arlington, VA
Fort Gordon, GA
Fort Meade, MD 
Fort Meade, MD
Remote
Remote
Remote

RECRUITING NEWS & HOT JOBS
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Position Location

Clearance Level Required for Role Bonus Amount Awarded
Non-Cleared
Secret
Top Secret
TS / SCI
TS / SCI with CI or FS Poly

$1,500.00
$2,000.00
$2,500.00
$3,000.00
$4,000.00



The past two years have seen unprecedented times and a rollercoaster of regulations resulting from the COVID-19 pandemic. We
have all been affected in some way and felt the resulting disruptions to regular life. While all of us hope and pray that we will
finally emerge from this pandemic soon, we all need to remain vigilant and comply with the regulations applicable to our
business and work environments.

Many of you have likely seen that the Federal Government has issued numerous mandates, all of which (except for those
regulating healthcare workers) are currently blocked by the Federal Courts. While the ultimate outcome of that litigation is
uncertain, the Government is still able to issue (and has issued) regulations for entering Government facilities – regulations
that we must comply with. To enter a Government facility, we are all required to possess and be ready to provide the following:

Human Resources News

Latest on COVID-19 and Industry Requirements

At this time, the Government definition of the term “fully vaccinated” does not include any booster however that may change
in the future.

Please note that your specific agency or location may have additional requirements which will be communicated to you if
applicable.  If you work in support of a program where you report to work in a facility owned and/or operated by another
company, we are subject to the policies of that company which may be more stringent than applicable Government
regulation.

We have written our own internal COVID-19 Vaccination Policy which is available for review in the C2 portal. If you have
requested an accommodation, you should have received your response and any applicable documentation. Please reach out
to Howie Ehrlich directly if you have not.
As a Company, we are following applicable guidance and recommendations of the CDC and relevant public health authorities.
Official guidance is fluid and changes as we learn more about this virus. If you are exposed to COVID-19, develop symptoms,
test positive or just want to know more, please carefully reference the CDC guidance and take the necessary steps to protect
yourself and each other.  

(1) be fully vaccinated and attest to such via completion of a form DD3150 which you must keep on your person while in a
Government facility; or
(2) possess and be ready to provide the results of a COVID-19 test taken within the prior 3 days for DoD/IC facilities and 7
days for USG Civilian agency facilities.

For further questions on anything COVID-19 related please reach out to
COVIDFDS@FedData.com. 

February is
American Heart Month

Click to learn more!
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https://www.nhlbi.nih.gov/education/american-heart-month
https://www.nhlbi.nih.gov/education/american-heart-month
https://www.nhlbi.nih.gov/education/american-heart-month


Black History Month 2022
celebrates 

Women of Color in STEM
The Association for Women in Science (AWIS), founded in 1971, is the leading organization that advocates on
behalf of women in science, technology, engineering, and mathematics (STEM) to achieve business growth,
social change, and innovation. They are dedicated to driving excellence in STEM by achieving equity and full
participation of women in all disciplines and across all employment sectors. AWIS has helped guide
Congress, the United Nations, pharmaceutical and biotech companies, institutions and other professional
organizations on decisions and best practices to achieve gender diversity and positive system
transformation in STEM. AWIS is a global network with 80 grassroots chapters and affiliates connecting
more than 100,000 professionals in STEM with members, allies and supporters worldwide. 

Carolyn Parker,
Physicist
*Known for her work
on both the Dayton
and Manhattan
Projects

Dr. Shirley Jackson,
Theoretical Physicist
*Served as Chairman
of U.S. Nuclear
Regulatory
Commission

Alice Ball,
Chemist
*Developed the
first successful
treatment for
Hansen's Disease
(Leprosy)

Mary Elliott Hill, Organic
& Analytical Chemist
*Her work was
concentrated in using UV
light to develop
analytical methodology
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https://www.awis.org/historical-black-women-scientists/


This article is intended for informational purposes only and is not intended to be 
exhaustive, nor should any discussion or opinions be construed as professional 
advice. Readers should contact a health professional for appropriate advice. © 
2022 Zywave, Inc. All rights reserved.

Brought to you by EOne Benefit Solutions

Reducing Your Stress During American 
Heart Month
According to the Centers for Disease Control and 
Prevention (CDC), heart disease is the leading cause of 
death in the United States. In fact, half of all Americans are 
currently considered “at risk” for heart disease, and that 
figure continues to rise. Due to the prevalence of the 
disease, February is recognized as American Heart Month 
to raise awareness about heart disease and prevention. To 
celebrate, you can focus on dialing down your stress level. 

Stress and Heart Health
While there are risk factors that contribute to heart 
disease that you can’t control, there are many things you 
can do to maintain your heart health. One of those things 
is to reduce your stress. Having too much stress for too 
long is bad for your heart.

Some people may handle their stress with poor health 
behaviors—such as smoking, eating unhealthy foods and 
drinking alcohol. Such behaviors can put you at an 
increased risk for heart disease and stroke.

Take Charge of Your Stress
Managing stress is good for your health and well-being. 
Taking steps to reduce your stress will improve your 
overall health. Try these tips:

• Simplify your schedule. If you’re feeling rushed or
too busy, prioritize essential items on your
calendar and to-do lists.

• Practice relaxation techniques. Try listening to
relaxing music to help you calm down or look into
stress management or relaxation classes.

• Get enough sleep. Adults should strive for seven to
nine hours of quality sleep each night.

• Exercise regularly. Movement can get your blood
and endorphins flowing, relieving stress, tension,
anxiety and depression.

• Maintain social connections. It’s important to
make time for friends and family and talk with
people you trust.

If the stresses in your life become more than you can bear 
or manage with these techniques, consider seeking 
professional assistance.
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Benefits of Reducing Your Alcohol Intake
Excessive alcohol use is responsible for 1 in 10 deaths among working-age adults 
every year, according to the CDC. Excessive alcohol consumption has immediate 
effects that increase risks associated with injuries, motor vehicle crashes and 
alcohol poisoning. It can also cause serious long-term health problems like liver 
disease, high blood pressure, stroke, depression and cancer.

In addition to lowering your risk for those short- and long-term impacts, there 
are multiple health benefits for drinking less. By eliminating or cutting back on 
alcohol, you may experience:

• Increased energy

• Better sleep quality

• Improved mental health

• Boosted immune system

• Healthier complexion
After weighing the risks and benefits of alcohol, you may be considering reducing 
your alcohol consumption. If you or a loved one are concerned about alcohol 
use, talk to a doctor or use the Substance Abuse and Mental Health Services 
Administration’s (SAMHSA) National Helpline by calling 800-662-HELP (4357).

Should You Take Daily Aspirin for Your Heart?
The U.S. Preventive Services Task Force recently changed its guidance on aspirin 
use, stating that most adults do not need to take aspirin to prevent first heart 
attacks or strokes. This change to a long-standing recommendation is based on 
new evidence that the potential harms of aspirin—including major bleeding—
cancel out the benefits. Here’s an overview of the new guidance:

• Adults ages 40 to 59 who are at a higher risk for cardiovascular disease
but don’t have a history of it should decide with their health care
provider whether to start taking aspirin.

• Adults 60 years and older shouldn’t start taking aspirin to prevent heart
disease and stroke.

• Adults who are already taking aspirin for a previous heart attack or
stroke should continue to do so unless told otherwise by their clinician.

Talk to your doctor if you have questions about taking aspirin.

Makes: 7 servings

Ingredients
1 ½ cups whole wheat flour
3 Tbsp. sugar
1 tsp. baking powder
½ tsp. baking soda
½ tsp. salt
3 eggs
6 ounces low-fat vanilla yogurt
¾ cup water
3 Tbsp. canola oil
1 ¾ cups sliced fresh strawberries
6 ounces low-fat strawberry yogurt

Preparations
1) Heat griddle to 375 F.

2) Mix flour, sugar, baking powder,
baking soda and salt in a large bowl.

3) In a medium bowl, whisk together
eggs, vanilla yogurt, water and oil.

4) Pour egg mixture into the flour
mixture. Then, stir until moistened.

5) For each pancake, pour slightly less
than ¼ cup batter onto the hot
griddle. Cook pancakes until bubbly on 
top (1 to 2 minutes) and dry around
the edges. Turn and cook other sides
until golden brown (1 to 2 minutes).

6) Top each serving (2 pancakes) with ¼
cup of sliced strawberries and 1 to 2
Tbsp. of strawberry yogurt.

Nutritional Information

(per serving)

Total calories 260
Total fat 9 g
Protein 9 g
Sodium 390 mg
Carbohydrate 36 g
Dietary fiber 4 g
Saturated fat 2 g
Total sugars 16 g

Source: MyPlate
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